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REPORT OF THE PROFESSIONAL CONDUCT COMMITTEE 

TO THE DISCIPLINE COMMITTEE FOLLOWING THE 

INVESTIGATION OF A COMPLAINT AGAINST  

 OF SASKATOON (formerly of Regina), 

SASKATCHEWAN 
 
 

Pursuant to subsection 28(2)(a) of The Accounting Profession Act, on June 20, 2018, the 

Professional Conduct Committee recommended that the Discipline Committee hear and 

determine the formal complaints identified in this report against   

(“ ”). 

 

Formal Complaints 

A. That , while employed by    (“ ) during the period beginning 

on or about September 8, 2014 and ending on or about October 5, 2017 committed 

professional misconduct as defined in section 26 of The Accounting Profession Act. 

 

That  associated with practical experience reports that he knew or should have 

known were false or misleading and, thereby is in breach of bylaw 200.2 and rule 205 of the 

CPA Rules of Professional Conduct.   

 

The specific allegations one or more of which represent the association with false or 

misleading reports include: 

 

1. that  made the following statements in the Practical Experience Report dated 

between September 9, 2014 and September 7, 2015 and was aware that one or more of 

the statements were false or misleading: 

 

a) that he supervised six (6) employees, knowing that he did not have any direct 

supervision responsibilities, 

 

b) that he assessed capital assets for impairment and made related journal entries, 

when no impairment was reported in the Notes to the Financial Statements for 

the fiscal year ended August 31, 2015, 

 

c) that he researched and utilized the provisions of Section 85 of The Income Tax 

Act, knowing that he did not prepare any reporting regarding the income tax 

implications and did not utilize any of the provisions, 
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d) that he prepared Capital Cost Allowance schedules for review and filing by the 

external accountant, knowing that the external accountant prepared and filed the 

schedule as part of the overall income tax return,  

 

e) that he assisted in identifying risks in the  , knowing that he did 

not perform that work and/or 

 

f) that he calculated Key Performance Indicators for the ,  and 

 , knowing that Key Performance Indicators were not utilized by the 

company. 

 

2. That  made the following statements in the Practical Experience Report dated 

between December 15, 2016 and May 31, 2018 and was aware that one or more of the 

statements were false or misleading: 

 

a) that he supervised seven (7) employees, knowing that he did not have any direct 

supervision responsibilities, 

 

b) that he was responsible for the entry of diesel swap contract journal entries 

knowing the contract had matured on April 1, 2016, 

 

c) that he assessed capital assets for impairment and made related journal entries, 

when no impairment was reported in the Notes to the Financial Statements for 

the fiscal years ended August 31, 2016 or August 31, 2017, 

 

d) that he assisted in obtaining external bank and legal confirmations for the 

external accountant, knowing that such confirmations were not obtained, used, or 

maintained by the external accountant, 

 

e) that he valued  business units as part of a spin off strategy, knowing that he 

had not completed this work and that valuation work related to a potential sale of 

the business was being completed by a CPA firm in Winnipeg, Manitoba, 

 

f) that he researched and utilized the provisions of Section 85 of The Income Tax 

Act, knowing that he did not prepare any reporting regarding the income tax 

implications and did not utilize any of the provisions, 

 

g) that he was responsible to ensure corporate income tax returns were filed on 

time, knowing that the external accounting firm was responsible for income tax 

filings, 

 

h) that he identified the mission and vision of the company, knowing that the 

company did not have a mission and/or vision statement, and/or 
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i) that he used SWOT Analysis and Porters Five Forces Analysis as strategic tools, 

knowing these tools did not support or inform any strategic reporting or business 

decision-making. 

 

B. That , after resigning from  on or about October 5, 2017, committed 

professional misconduct as defined in section 26 of The Accounting Profession Act. 

 

That  attempted to harass, threaten or intimidate a complainant in a regulatory 

matter of the Institute and, thereby is in breach of bylaw 200.2 and rule 224.2 of the CPA 

Rules of Professional Conduct.  

 

The specific allegations one or more of which represent an attempt to harass, threaten or 

intimidate a complainant in a regulatory matter of the Institute include: 

 

1. that  issued a Statement of Claim on October 25, 2017 which he filed in the 

Court of Queen’s Bench of Saskatchewan demanding judgment of $131,000 which 

includes $75,000 in general, moral and punitive damages with respect to the complaint 

submitted to CPA SK,  

 

2. that  amended the Statement of Claim on October 30, 2017, increasing the 

judgement to $431,000 which includes $275,000 in general, moral and punitive damages 

with respect to the complaint submitted to CPA SK,  

 
3. that  amended the Statement of Claim on January 22, 2018, increasing the 

judgement to $667,200 which includes $275,000 in general, moral and punitive damages 

with respect to the complaint submitted to CPA SK and the manner in which his 

employment was terminated, and/or 

 
4.  advised  by email that if they did not co-operate with the provision of a 

work reference, he would take action “in tortuous interference with contractual relations 

which he would pursue aggressively”.  

 

C. That , during the investigation that was conducted by CPA Saskatchewan 

pursuant to section 28 (1) of The Accounting Profession Act during the period beginning on 

or about October 19, 2017 and ending on or about June 20, 2018, committed professional 

misconduct as defined in section 26 of The Accounting Profession Act. 

 

That  attempted to harass, threaten or intimidate staff members of the Institute 

and, thereby is in breach of bylaw 200.2 and rule 224.2 of the CPA Rules of Professional 

Conduct.  
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The specific allegation which represents an attempt to harass, threaten or intimidate staff 

members of the Institute is: 

 

1. that  attempted to inappropriately influence the completion and outcome of the 

conduct investigation in that he: 

 

a) emailed a CPA SK staff member on December 15, 2017 advising that CPA SK was 

overextending our arm into the investigation and that if we abused the process, he 

would sue. 

 

b) emailed a CPA SK staff member on December 18, 2017 advising that the continued 

investigation based on the complainant’s statements was suspicious.  

 
c) advised CPA SK staff members on January 2, 2018, by phone that he would sue 

both CPA SK and an individual CPA SK staff member if the investigation was not 

completed correctly. 

 
D. That , during the delivery of services to  and during the investigation of the 

Professional Conduct Committee committed professional misconduct as defined in section 

26 of The Accounting Profession Act. 

 

That  failed to maintain the good reputation of the profession and, thereby is in 

breach of bylaw 200.2 and rule 201.1 of the CPA Rules of Professional Conduct.  

The specific allegations one or more of which represent the failure to conduct himself at all 

times in manners which will maintain the good reputation of the profession, include those as 

detailed in formal complaint A, formal complaint B, and formal complaint C. 

Signed at Regina, Saskatchewan, this 15th of August, 2018. 

 

 

 

      

Ian Rea, FCPA, FCMA 

Chair, Professional Conduct Committee 
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Appendix A to the Report of the Professional Conduct Committee  

to the Discipline Committee 
 

The Accounting Profession Act, section 26 

 

Professional misconduct is a question of fact, but any matter, conduct or things, whether or not 

disgraceful or dishonorable, is professional misconduct within the meaning of this Act if: 

(a) is harmful to the best interests of the public or the registrants; 

(b) it tends to harm the standing of the profession;  

(c) it is a breach of this Act or the bylaws; or 

(d) it is a failure to comply with an order of the professional conduct committee, the 

discipline committee or the board. 
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Appendix B to the Report of the Professional Conduct Committee  

to the Discipline Committee 
 

Relevant Portions of the Institute of Chartered Professional Accountants of 

Saskatchewan Rules of Professional Conduct 

  

 
Bylaws 
 
200.2 A registrant or suspended registrant shall, at all times, exercise appropriate moral 

behaviour and shall comply with the laws of Canada and the province in which they 
reside or in which they provide professional services.  

 
Rules 
Maintenance of the Reputation of the Profession 

201.1  A member, student or firm shall act at all times in a manner which will maintain the good 
reputation of the profession and its ability to serve the public interest. 
 
False or Misleading Documents and Oral Representations  

205.  A member, student or firm shall not  
(a) sign or associate with any letter, report, statement, representation or financial 
statement which the member, student or firm know, or should know, is false or 
misleading, whether or not the signing or association is subject to a disclaimer of 
responsibility, nor  
 
(b) make or associate with any oral report, statement or representation which the 
member, student or firm know, or should know, is false or misleading. 
 
Hindrance, Inappropriate Influence and Intimidation  

224.2  A member, student or firm shall not harass, threaten or intimidate a complainant, witness 
or any other person related to a regulatory matter of the Institute nor shall a member, 
student or firm harass, threaten or intimidate officers, staff, volunteers or agents of the 
Institute acting on behalf of the Institute.  
 




